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Foreword

Iqvì© G¨v‡mvwm‡qkb Ad KwgDwbwU eªWKv÷vm© (G¨vgvK©) - DB‡gb B›Uvib¨vkbvj †bUIqvK©
(DBb) Gwkqv c¨vwmwdK KZ…K
© 8 gvP© 2008 Zvwi‡L cÖYxZ KwgDwbwU †iwWI ‡÷kb
cwiPvjbvq †RÛvi bxwZgvjv kxl©K cÖKvkbvwU evsjv‡`k GbwRIm †bUIqvK© di †iwWI
G¨vÛ KwgDwb‡Kkb (weGbGbAviwm) evsjvq cÖKvk Ki‡Z hv‡”Q †R‡b Avgiv Avbw›`Z|

We are pleased to know that Bangladesh NGOs Network for Radio
and Communication (BNNRC) is going to publish the Bangla version
of the Gender Policy for Community Radio Stations produced by
World Association of Community Broadcasters (AMARC) - Women’s
International Network (WIN) Asia Pacific on March 8 2008.

†h‡nZz MYcÖRvZš¿x evsjv‡`k miKvi m¤cÖwZ KwgDwbwU †iwWI ¯’vcb, m¤cÖPvi Ges
cwiPvjbv bxwZgvjv 2008 cÖYqb K‡i‡Q Ges AvMÖnx Dbœqb ms¯’vmg~n kxNÖB KwgDwbwU
†iwWI ¯’vcb Ki‡Z hv‡”Q, †RÛvi bxwZgvjv welqK G evsjv cÖKvkbvwU evsjv‡`‡k
KwgDwbwU †iwWI †÷kbmg~‡n bvix-cyi“l mgZv Ges ¶gZvqb wbwðZ Ki‡Z
mg‡qvc‡hvMx Ae`vb ivL‡e|

As the Government of the People’s Republic of Bangladesh has
recently formulated the Community Radio Installation, Broadcast and
Operation Policy-2008 and enthusiast development organizations are
going to set up community radio stations soon in Bangladesh, the
Bangla version of this gender policy will be timely contribution to
ensure gender equality and empowerment within and through
community radio stations in the country.

G¨vgvK©-DBb Gwkqv c¨vwmwdK Ges AvBGmAvBGm B›Uvib¨vkbvj cwiPvwjZ Rix‡ci
gva¨‡g cÖYxZ G cÖ¯—vweZ †RÛvi bxwZgvjvwU‡Z KwgDwbwU †iwWI‡Z bvix‡`i AskMÖn‡Yi
¸i“Z¡c~Y© cÖK…wZi Ici †Rvi †`qv n‡q‡Q| G¨vgvK©-DBb Gwkqv c¨vwmwdK Rix‡c †`Lv
†M‡Q, †÷kbmg~‡ni ÷vd I †¯^”Qv‡mex‡`i kZKiv 45 Rb bvix wKš‘ Zv‡`i gvÎ 28
kZvsk †bZ…‡Z¡i Ae¯’v‡b i‡q‡Q Ges gvÎ 30 kZvsk KvwiMwi KvR K‡i| Zviv †hme
D‡Ø‡Mi K_v cÖKvk K‡i‡Q Zvi g‡a¨ i‡q‡Q KvwiMwi `¶Zvi Afve, wbivcËvnxbZv Ges
mwnsmZv, Zv‡`i `„wófw½ Zz‡j aivi Ges wm×vš— MÖn‡Yi mxwgZ my‡hvM| Zviv cyi“lwbqwš¿Z †iwWI KvVv‡gvi e¨vcv‡i Awf‡hvM K‡ib hv bvix‡`i AskMÖn‡Y evav m„wó K‡i
Ges fxwZcÖ`k©b K‡i|
Rix‡c AskMÖnYKvixiv bvix‡`i †bZ…Z¡, e¨e¯’vcbv Ges Avw_©K e¨e¯’vcbvq AwaKZi
cÖ‡ekMg¨Zvi AvnŸvb Rvbvb| Zviv Abyôv‡bi Av‡aq ev welqe¯‘‡Z Ges cÖ‡hvRbvi
wewfbœ ch©v‡q bvix‡`i AskMÖn‡Y cwieZ©‡bi mycvwik K‡ib|

Informed by a survey conducted by AMARC-WIN Asia-Pacific and Isis
International, the proposed gender policy reinforces the crucial nature
of women’s participation in community radio. Based on AMARC-WIN
Asia Pacific survey, 45 per cent of staff and volunteers are women but
only 28 per cent of them are in leadership positions and only 30 per
cent performing technical tasks. Among the concerns that they cited
were: lack of technical skills; security and violence; less chances to
present their view points; and less access to decision-making. They
complained of the male-dominated radio set-up that intimidates
women and hinders their participation.
The respondents called for greater access to leadership, management
and finances. They also recommended changes in the program
contents and participation in the various stages of production.

bxwZgvjvwUi mycvwikmg~‡ni g‡a¨ i‡q‡Q bvix‡`i R‡b¨ cÖwk¶Y, †hŠb-nqivbx we‡ivax
GKwU bxwZgvjv cÖYqb, bvix †bZ„Z¡ Ges cÖwZwbwa‡Z¡i R‡b¨ Kgc‡¶ 30 kZvsk †KvUv
msi¶Y Ges bvix‡`i R‡b¨ we‡kl †iwWI Abyôvb| bxwZgvjvwU†Z wkï-cwiPh©vi R‡b¨
RvqMv eivÏKiY, bgbxq Kvh©Kvj, bvix‡`i R‡b¨ myweavRbK m¤cÖPvi m~Px, †÷k‡b
h‡_ó Av‡jv I wbivcËv e¨e¯’v Ges †hme bvix Kg©x †÷kb †_‡K `~‡i Ae¯’vb K‡i Zv‡`i
R‡b¨ hvbevn‡bi e¨e¯’v Kivi g‡Zv AviI wKQz ev¯—e c`‡¶‡ci mycvwik Kiv n‡q‡Q|

Among the recommendations of the policy include training for women;
creation of an anti-sexual harassment policy; a quota of at least 30 per
cent for women’s leadership and representation; and special radio
program for women. The policy also suggested more practical
measures such as space allotment for child-care; flexible working
hours; women-friendly broadcast schedules; adequate lighting and
security at the station; and transportation arrangements for women
who live in remote areas.

Avgiv evsjv‡`‡k Z…Yg~j ch©vq ch©š— KwgDwbwU m¤cÖPv‡ii me©¯—‡i bvix-cyi“l mgZv
wbwðZ Ki‡Z G †RÛvi bxwZgvjvwU MÖnY Ki‡Z evsjv‡`‡ki mKj †iwWI †÷kb
KZ…©c¶‡K AvnŸvb RvbvB Ges G¨vgvK©-DBb Gwkqv c¨vwmwdK Gi bZzb m`m¨ wn‡m‡e
¯^vMZ RvbvB| KwgDwbwU †iwWIi gva¨‡g kw³kvjx bvixKÚ RvMi‡Yi cÖZ¨vkvq,

We would like to encourage all radio stations in Bangladesh to adopt the
gender policy to ensure gender equity in the community broadcasting
sector up to the grassroots level in Bangladesh and we would be happy
to welcome you as new members of AMARC-WIN Asia Pacific. For
powerful women’s voices through community Radio,

weqvsKv wgMwjI‡i‡Uv
cÖwZwbwa
Iqvì© G¨v‡mvwm‡qkb Ad KwgDwbwU †iwWI eªWKv÷vm© (G¨vgvK©)- DB‡gb
B›Uvib¨vkbvj †bUIqvK© Gwkqv c¨vwmwdK
KwgDwbwU †iwWI Kg©KZ©v, AvBGmAvBGm B›Uvib¨vkbvj - g¨vwbjv

Bianca Miglioretto
Representative
World Acossiation of Community Radio Broadcasters (AMARC)
Women Internation Network (WIN) Asia and Pacific
http://asiapacific.amarc.org
Community Radio Officer, Isis International-Manila.

evsjv ms¯‹i‡Yi f~wgKv

Preface to Bangla Translation

we‡k¦i Ab¨vb¨ AÂ‡ji mv‡_ mvov w`‡q `w¶Y Gwkqvi †`k¸‡jv‡Z KwgDwbwU †iwWI
AZ¨š— ¸i“Z¡c~Y© f~wgKv cvjb Ki‡Q| m¤cÖwZ evsjv‡`k miKv‡ii Z_¨ gš¿Yvjq KZ…©K
cÖYxZ n‡q‡Q KwgDwbwU †iwWI ¯’vcb, m¤cÖPvi I cwiPvjbv bxwZgvjv 2008 - GR‡b¨
Avgiv miKvi‡K ab¨ev` Rvbvw”Q|

Community Radio is playing very significant role in the countries of
South Asia responding to other regions of the world. Recently
Information Ministry of the People’s Republic of Bangladesh
formulated Community Radio Installation, Broadcast and Operation
Policy 2008 and we would thank the Government for this policy.

Avcbviv Rv‡bb, evsjv‡`k GbwRIm †bUIqvK© di ‡iwWI G¨vÛ KwgDwb‡Kkb
(weGbGbAviwm) cÖwZôvjMœ †_‡KB evsjv‡`‡k KwgDwbwU †iwWI Pvjy Kivi R‡b¨
Acivci msMVb¸‡jv‡K wb‡q miKv‡ii mv‡_ Awacivgk© K‡i Avm‡Q|

Bangladesh NGOs Network for Radio and Communication (BNNRC),
you know, is promoting the advocacy with the government in relation
to community radio with other organizations since its emergence.

evsjv‡`‡k GLbI `wi`ª gvby‡li R‡b¨ ivóª n‡jv my`~i GKwU mËv| †hLv‡b †cuŠQv‡bv
Kómva¨ Ges Av‡iv KwVb n‡jv gZ wewbgq Kiv| GKBfv‡e `wi`ª Rb‡Mvôxi K_v Zv‡`i
wb‡R‡`i mgv‡Ri gvby‡livI †kv‡bb bv| Gme †¶‡Î KwgDwbwU †iwWIi cÖmvi,
kw³kvjxKiY I m¤cÖmviY `vwi`ª we‡gvP‡b ¸i“Z¡c~Y© f~wgKv cvjb Ki‡Z cv‡i `wi`ª
gvby‡li bvMv‡ji g‡a¨ Z‡_¨i mnRjf¨Zv m„wó K‡i|

State is still a sweeping entity to the poor people in Bangladesh,
where to reach is tiresome and dialogue is beyond imagination. At the
same time, even their own community neglects the voice of the poor
people. In this circumstance, promoting, empowering and extension
of community radio can play significant role in alleviating poverty
through creating easy access of the poor to the information highway.

mnmªv‡ãi Dbœqb j¶¨vejx A_©vr GgwWwRÕi 3bs j¶¨ n‡”Q †RÛvi mgZv I bvixi
¶gZvqb| G‡¶‡Î Z_¨ I †hvMv‡hvM cÖhyw³‡Z gvwjKvbv Ges G¸‡jv‡Z cÖ‡ekvwaKvi
GKwU D`vniY wn‡m‡e wb‡j G K_v AZ¨š— my¯úó †h evsjv‡`‡k cÖhyw³ e¨env‡ii †¶‡Î
†RÛvi ˆelg¨ e¨vcK|

The third goal of the Millennium Development Goals (MDGs) is
gender equity and women empowerment. Considering the ownership
and access to the Information and Communication Technology (ICT)
as an instance, it appears transparent that gender discrimination in
technological use is extensively wide in Bangladesh.

m¤cÖPv‡ii †¶‡Î †RÛvi ˆelg¨ Av‡iv fqven| Gme ‡¶‡Î †h‡nZz KwgDwbwU †iwWI
eZ©gv‡b Pvjy n‡Z hv‡”Q †m‡nZz cÖ_g †_‡KB †RÛvi welqwU ¸i“‡Z¡i mv‡_ we‡ePbv
Ki‡j Aš—Z KwgDwbwU †iwWI cwiPvjbvq cÖkvmwbK, e¨e¯’vcbv, Abyôvb I Avw_©K
cwiKíbvq †RÛvi mgZv wbwðZ Kiv m¤¢e|

Gender discrimination is much wider in broadcasting sector. As
community radio is going to run in the country, if the gender issue is
considered with much emphasis since the beginning, it will be possible
to ensure gender equality at least in the administration, management,
program and financial planning of community radio operation.

eZ©gvb Iqvì© G¨v‡mvwm‡qkb Ad KwgDwbwU †iwWI eªWKv÷vm© (G¨vgvK©) - DB‡gb
B›Uvib¨vkbvj †bUIqvK© Gwkqv c¨vwmwdK KZ…©K cÖYxZ KwgDwbwU †iwWI †÷kb
cwiPvjbvq †RÛvi bxwZgvjvwU evsjv fvlvq Abyev` K‡i cÖKvk Kivi Ab¨Zg j¶¨ n‡jv
m¤cÖPv‡ii mKj †¶‡Î †RÛvi ˆelg¨ `~ixKi‡Y miKvwi, †emiKvwi ch©v‡q I
D‡`¨v³v‡`i g‡v‡S e¨vcKfv‡e m‡PZbZv m„wó Kiv&|
Avgiv Avkv Kwi KwgDwbwU †iwWI D‡`¨v³vMY KwgDwbwU †iwWI †÷kb cwiPvjbvq
†RÛvi bxwZgvjvq wb‡`©wkZ welqvejx AbymiY Ki‡eb Ges evsjv‡`‡k m¤cÖPvi e¨e¯’vq
†RÛvi mgZv Avbq‡b we‡kl Ae`vb ivL‡eb| KwgDwbwU †iwWI †nvK ewÂZ Rb‡Mvôxi
Dbœq‡bi Ab¨Zg nvwZqvi|
GGBPGg eRjyi ingvb
cÖavb wbe©vnx Kg©KZ©v
evsjv‡`k GbwRIm †bUIqvK© di ‡iwWI G¨vÛ KwgDwb‡Kkb
I
m`m¨, ÷ª¨v‡UwR KvDwÝj
RvwZmsN †M-vevj Gjv‡qÝ di AvBwmwU GÛ †W‡fjc‡g›U (BDGb-‡MBW)

One of the objectives of publishing the very Gender Policy in
Community Radio Stations prepared by World Association of
Community Radio Broadcasters (AMARC) - Women International
Network (WIN) Asia Pacific in Bangla is to create massive awareness
of the government, non-government and development initiators on
eliminating gender discrimination in community radio stations.
We hope the community radio initiators will follow the instruction stated
in the Gender Policy in Community Radio Stations and play marking
role in ensuring gender equity in the broadcast sector in Bangladesh.
Be Community Radio one of the development tools for the voiceless.
AHM Bazlur Rahman
Chief Executive Officer
Bangladesh NGOs Network for Radio and Communication
and
Member, Strategy Council
United Nations Global Alliance for ICT Development (UN-GAID)

KwgDwbwU †iwWI †÷kb

Gender Policy for

cwiPvjbvq †RÛvi bxwZgvjv

Community Radio Stations
Preamble
Women’s equality and the important role of women in every
field of human endeavour has been acknowledged through
international instruments, national constitutions and by
societies across the globe.

f~wgKv
mvivwe‡k¦ Avš—R©vwZK mKj ms¯’vq, RvZxq msweav‡b Ges mgv‡R bvix
mgZv Ges gvbe A½‡bi cÖ‡Z¨K †¶‡Î bvixi ¸i“Z¡c~Y© f~wgKv ¯^xK„wZ
†c‡q‡Q|

The rights of all people, regardless of gender, sexuality, race,
religion, has been acknowledged under the Universal
Declaration of Human Rights. Further, governments have
acknowledged the rights of women under the Convention for
the Elimination of all forms of Discrimination against Women
(CEDAW). Under this Convention, Governments are obliged
to implement concrete programs to put into practice three
main principles, the principle of equality, the principle of
nondiscrimination and the principle of State obligation.

me©Rbxb gvbevwaKvi †NvlYvc‡Î †RÛvi, ‡m·, ag,© eY© wbwe©‡k‡l mKj
gvby‡li AwaKvi ¯^xK…Z n‡q‡Q | Z`ycwi, miKvimg~n bvix AwaKvi‡K
¯^xK…wZ w`‡q‡Q bvixi cÖwZ me ai‡Yi ˆelg¨ we‡jvc mb` (wmWI) Gi
gva¨‡g| G mb‡`i AvIZvq ivóªmg~n K) mgZv bxwZ L) ˆelg¨nxbZvi
bxwZ Ges M) ivóªxq `vqe×Zvi bxwZ G wZb bxwZ ev¯—evq‡b mywbw`©ó
Kg©m~Px MÖnY I ev¯—evq‡b eva¨|

The role of the media in promoting the equality of women is
vital. It is recognised in Section J of the Beijing Platform for
Women, adopted by consensus in 1995. This section draws
attention to the active involvement of women in the media,
but their general absence from decision-making positions in
all forms of media. It also points to the urgent need for reform
and puts on obligation on States to undertake steps such as
training, research and promotion of women into positions of
decision making power. It also points an obligation onto
media practitioners to help achieve the two outlined strategic
objectives to increase the participation and access of women
to expression and decision making in and through the media
and new technologies of communication; and to promote a
balanced and non-stereotyped portrayal of women in the
media. Community radio should be at the forefront of
achieving these objectives. The advent of the Internet and
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bvix mgZv e„w×‡Z MYgva¨‡gi f~wgKv ¸i“Z¡c~Y©| 1995 mv‡j HKg‡Z¨i
wfwË‡Z M„nxZ ‡eBwRs bvix c-vvUdig Gi †mKkb †RÕ†Z GUv ¯^xKvi
Kiv n‡q‡Q| MYgva¨‡g bvix‡`i mwµq m¤ú„³Zvi cÖwZ `„wó AvKl©Y Kiv
n‡q‡Q G †mKk‡b, wKš‘ me ai‡bi MYgva¨‡g wm×vš— MÖnY cÖwµqvq
Zv‡`i Abycw¯’wZ i‡q †M‡Q| GUv AviI ¸i“Z¡ †`q ms¯‹v‡ii
cÖ‡qvRbxqZvi Dci Ges cÖwk¶Y, M‡elYv I bvix Dbœq‡bi gva¨‡g
wm×vš— MÖnY cÖwµqvq Zv‡`i AskMÖnY evov‡Z miKv‡ii `vwq†Z¡i Dci|
GQvov GUv MYgva¨g †ckvRxex‡`i‡KI `vwqZ¡ †`q `yÕwU wbav©wiZ
†KŠkjMZ j¶¨ c~i‡Y mn‡hvwMZv Ki‡Z- GKwU n‡”Q MYgva¨g I
†hvMv‡hv‡Mi bZzb cÖhyw³i g‡a¨ Ges gva¨‡g bvix‡`i gZcÖKvk I
wm×vš—MÖnY cÖwµqvq AskMÖnY Ges cÖ‡ekvwaKvi evov‡bv Ges AciwU
n‡”Q MYgva¨‡g bvixi GKwU fvimvg¨c~Y© I bb-‡÷‡ivUvBcW (Mrevuav
bq Ggb) wPÎ Zz‡j ai‡Z mvnvh¨ Kiv| G j¶¨¸‡jv AR©‡b KwgDwbwU
†iwWI GK`g mvg‡b _vKv DwPZ|

Gender Policy for Community Radio Stations

B›Uvi‡b‡Ui AvMgb Ges AbjvBb †hvMv‡hvM e¨e¯’v bvix‡`i GKwU
b¨vqm½Z Ae¯’v‡b †_‡K †bUIqvK© ˆZwi I †hvMv‡hv‡Mi my‡hvM K‡i
w`‡q‡Q| hv‡nvK, Dbœqbkxj †`kmg~‡n emevmiZ AwaKvsk bvixB mKj
ai‡Yi cÖhyw³‡Z LyeB mvgvb¨ cÖ‡ekvwaKvi †c‡q _v‡K| Dbœqbkxj
†`kmg~‡ni bvix‡`i Pvwn`v Ges DbœZ †`kmg~‡ni cÖhyw³‡Z Zv‡`i
mxwgZ cÖ‡ekvwaKvi Gi welqwU ïaygvÎ KwgDwbwU †iwWI †ckvRxex‡`i
`„wó‡Z Avb‡jB Pj‡e bv eis Zv ¯’vbxq miKvi ‡_‡K Avš—R©vwZK
ms¯’vmg~n ch©š— mgv‡Ri cÖ‡Z¨K ¯—‡ii bxwZ-wba©viK‡`i `„wó w`‡Z n‡e|
`yf©vM¨ekZ, wm×vš— MÖnY cÖwµqv bvixi AbjvBb Pvwn`v‡K fxlYfv‡e
D‡c¶v K‡i‡Q, hvi d‡j cyi“l Øviv ‰Zwi Ges cyi“l AbyK‚j Ggb GK
cwi‡ek M‡o D‡V‡Q hv bvix-cyi“‡li Z_¨ e¨eavb, bvixi †bwZevPK
Dc¯’vcbv, cÖKvk¨ evwYwR¨KxKiY we‡kl K‡i weÁvcbmg~‡n Ges bvix‡K
‡hŠbAv‡e`bgqx K‡i Dc¯’vcb AviI evwo‡q w`‡q‡Q| bxwZ wba©vibx
mfvq GB mywbw`©ó D‡Ø‡Mi welq¸‡jv Aš—f©~³ Ki‡Z, Z_¨ I †hvMv‡hvM
cÖhyw³ e¨env‡i bvix‡`i f~wgKv e„w×‡Z Ges GB ivR‰bwZK ˆelg¨
`~ixKi‡Y KwgDwbwU †iwWI mnvqK f~wgKv cvjb Ki‡Z cv‡i|

online communications provides opportunities for women to
network and communicate on an equitable footing. The
majority of women, however, live in developing nations,
where their access to all forms of technology is severely
limited. The needs of women in developing countries, and
those limited in their access to technology in developed
countries, need to be taken into account not only by
community radio practitioners, but also by policymakers at
every level of society, from local government to international
governing bodies. Unfortunately, policy-making has largely
ignored women’s needs online, leading to an environment
that has been largely designed by and for men, and which
worsens both the information gap between men and women
and the negative portrayals and overt commercialisation and
sexualisation of the female body. Community radio can play
a role in helping to bring these specific concerns to the policy
table, and in promoting the role of women in both the use of
information and communication technologies, and in
redressing this political imbalance.

kvwš— weavb, Ø›Ø cÖwZ‡iva Ges wbim‡b bvixi f~wgKv RvwZmsN wbivcËv
cwil‡`i 1325 b¤^i Kvh©weeibxi Øviv Avš—R©vwZKfv‡e ¯^xK…Z|
msNvZgq cwiw¯’wZ‡Z bvixi kvwš— cÖwµqv Ges mywbw`©ó cÖ‡qvR‡b bvixi
K_v †kvbv‡bvi my‡hvM K‡i w`‡Z Ges bvixi `„k¨gvbZv wbwðZ Ki‡Z
KwgDwbwU †iwWIi `vwqZ¡ i‡q‡Q|

Internationally, the role of women in preventing and resolving
conflict and in peace-building has been recognised through
United Nations Security Council resolution 1325. Community
radio has the responsibility to help ensure women’s visibility
and participation in these situations, providing spaces for
women’s voices to be heard in the peacebuilding process
and address women’s and girls’ specific needs in conflict
situations. Community radio has an obligation to redress the
imbalance and to facilitate women’s involvement at all levels
of decision-making and programming, to ensure that
women’s voices and concerns are part of the daily news
agenda, that women are portrayed positively as active
members of society and to help women have the technical
skills and confidence to control the ways that they
communicate. Stations also have an obligation to implement
and enforce an ethical policy that includes respect for
women and equality as one of its cornerstones. This Gender
Policy for Community Radio will serve as a tool to implement

KwgDwbwU †iwWIÕi `vwqZ¡ i‡q‡Q ˆelg¨ `~ixKi‡Y, mKj ch©v‡qi
Kg©m~Px cÖYqb I wm×vš— MÖnY cÖwµqvq bvix‡`i AskMÖnY mnRZi
Ki‡Z, bvix‡`i KÚ I welqmg~n ‡hb cÖwZw`‡bi msev`m~Pxi Aš—f©~³ nq
Zv wbwðZ Ki‡Z, mgv‡Ri mwµq m`m¨ wn‡m‡e bvix‡`i BwZevPK
cÖwZ”Qwe dzwU‡q Zzj‡Z Ges bvixiv †hb cÖhyw³MZ `¶Zv Ges
AvZœwek¦vm AR©‡bi gva¨‡g Zv‡`i wb‡R‡`i †hvMv‡hvM e¨e¯’v wbqš¿Y
Ki‡Z cv‡i †m e¨vcv‡i bvix‡`i mnvqZv Kiv| KwgDwbwU †iwWI GKwU
cÖMwZkxj mvgvwRK Av‡›`vj‡bi Ask Ges G ai‡Yi †÷kbmg~‡ni
DwPZ Acivci cÖMwZkxj bvix Av‡›`vjbmg~‡ni mv‡_ eÜb ¯’vcb Kiv
6

gender equality in stations. It should be part of station bylaws and ethical policies.

Ges Zv my`„p Kiv| †÷kbmg~‡ni AviI `vwqZ¡ i‡q‡Q Ggb GKwU
bxwZgvjv cÖYqb I ev¯—evqb Kiv hv bvixi cÖwZ m¤§vb Ges mgZv‡K Gi
g~jwfwË wn‡m‡e we‡ePbv K‡i| KwgDwbwU †iwWIÕi R‡b¨ †RÛvi welqK
G bxwZgvjv ‡÷kbmg~‡n †RÛvi mgZv ev¯—evq‡b GKwU DcKiY wn‡m‡e
KvR Ki‡e| GUv †÷k‡bi MVYZš¿ I bxwZgvjvi Aš—f©~³ nIqv DwPZ|

Section I: Women’s access to the airwaves
Women need to have access to the airwaves, in terms of the
ability to make their own programmes about political and
social issues and entertainment, and also to have
programmes that deal with women’s issues.

Aby‡”Q` 1 t †eZviZi‡½ bvix‡`i cÖ‡ekvwaKvi
‡eZviZi‡½ bvix‡`i cÖ‡ekvwaKvi _vKv DwPZ hv‡Z K‡i Zviv
ivR‰bwZK, mvgvwRK, A_©‰bwZK, mvs¯‹…wZK I we‡bv`bg~jK wbR¯^
Abyôvb Ges bvix welqK Abyôvb ˆZix Ki‡Z cv‡i|

This requires a positive attitude towards training for women,
to allowing women space to produce programmes and to
ensuring a supportive, secure environment in and around
the station. This includes the development of anti-sexual
harassment policy to provide protection for women from any
form of sexual harassment and molestation, including a
complaints mechanism.

GUvi R‡b¨ bvix‡`i cÖwk¶‡Yi R‡b¨, Abyôvb cÖ‡hvRbvq bvix‡`i RvqMv
K‡i w`‡Z Ges †÷k‡bi wfZ‡i I evB‡i bvix‡`i Kv‡Ri R‡b¨ wbivc`
I mnvqK cwi‡ek ˆZix‡Z BwZevPK g‡bvfve _vKv cÖ‡qvRb| †h †Kvb
ai‡bi †hŠb nqivwb ‡_‡K i¶v Ki‡Z †hŠb-Drcxob we‡ivax bxwZgvjv
Ges Awf‡hvM DÌvcb e¨e¯’v Gi g‡a¨ Aš—f©~³ _vK‡Z n‡e| wbf©‡q
KvR Ki‡Z cviv bvixi AwaKvi ZvB AvZ¥i¶v I wbivcËvi R‡b¨
bvix‡`i Dchy³ cÖwk¶Y, bvix wbh©vZ‡bi †¶‡Î k~b¨gvÎvq mnbkxjZv
(Zero Tolerance), †÷k‡bi †fZ‡i I evB‡i †_‡K Avmv meai‡Yi
ûgwK †hb bvixiv †gvKv‡ejv Ki‡Z cv‡i †m e¨vcv‡i mn‡hvwMZv
cÖPviZi‡½ bvix‡`i cÖ‡ekvwaKv‡ii g~j wfwË n‡e|

Women also have the right to work without fear, so
appropriate training in security and self-defence, zero
tolerance for violations of women’s dignity and helping
women deal with threats coming from both inside and
outside the station form a key part in allowing women access
to the airwaves.
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Culturally, it is sometimes difficult for women to access the
airwaves, due to inability to travel alone or late at night.
Efforts should be made to ensure that women are able to
overcome these barriers, for example, through mobile radio
stations or through sharing of transport or the provision of
escorts. Special technical training for women or women-only
days at the station are ways of overcoming problems of
confidence. Until women achieve parity, stations should
commit to establishing a women’s desk within the radio
station to support women’s participation and to safeguard
against all forms of discrimination within the station and on
air, and to help in creating an affirmative environment for
women’s equal participation.

‡ewk iv‡Z ev GKv Pjv-‡div Ki‡Z Amg_© nIqvi Kvi‡Y ev¯—eZvi
Av‡jv‡K bvix‡`i c‡¶ ‡eZvi Zi‡½ cÖ‡ek KL‡bv KL‡bv KwVb n‡q
c‡o | bvixiv †hb G evavmg~n AwZµg Ki‡Z cv‡i †m R‡b¨ D‡`¨vM
wb‡Z n‡e †hgb åvg¨gvb †iwWI †÷k‡bi gva¨‡g ev cwien‡bi e¨e¯’v
K‡i A_ev wbivcËv cÖ`v‡bi gva¨‡g| wek¦vmnxbZvi mgm¨v DËi‡Y
bvix‡`i R‡b¨ c„_K KvwiMwi cÖwk¶Y Av‡qvRb Ges ïaygvÎ bvix‡`i
R‡b¨ Avjv`v Kg©w`em †NvlYv Kiv †h‡Z cv‡i| hZw`b ch©š— bvix‡`i
mgZv bv AwR©Z nq, ZZw`b ch©š— †÷k‡bi g‡a¨ Ges m¤cÖPv‡i
meai‡Yi ˆelg¨ wbim‡b, bvix‡`i AskMÖn‡Y mnvqZv Ki‡Z Ges
bvix‡`i mgAskMÖn‡Y AbyK‚j cwi‡ek m„wó Ki‡Z †iwWI †÷k‡bi
‡fZ‡i bvix †W¯‹/wefvM ¯’vc‡bi e¨e¯’v ivL‡Z n‡e|

Aby‡”Q` 2 t ‡eZviZi‡½ bvix cÖwZwbwaZ¡

Section II: Women’s representation on air

GKB evuavaiv Q‡K bv †_‡K ‡hgb GKB cwiev‡ii g‡a¨ mxgve× bv
†_‡K eis wfbœ wfbœ †¶Î †_‡K bvix cÖwZwbwaZ¡ wbwðZ Ki‡Z Drmvn
w`‡Z n‡e|

Encourage the representation of women in their diversity,
and do not emphasise stereotyped roles, such as within the
family, for women. Ensure that all people, regardless of
gender, ethnicity, class, sexual orientation, etc are treated
with respect and dignity in all aspects of the content
broadcast on the station, whether in editorial content or
advertisements aired. This includes ensuring that neither
men nor women are objectified, physically or otherwise.
Women’s perspectives should be represented in all
programming. However, special programme must be alloted
for women. At the same time women broadcasters should
not be confined to these specific women’s programs.

†÷kb †_‡K m¤cÖPvwiZ m¤úv`Kxq †_‡K ïi“ K‡i weÁvcb ch©š— mKj
Abyôvbgvjvq ‡RÛvi, †MŠÎ, †kªYx, eY©†f` e¨wZ‡i‡K me gvby‡li cÖwZ
mgvb gh©v`v I m¤§vb cÖ`k©b Ki‡Z n‡e| Gi A_© n‡”Q bvix-cyi“l Kv‡iv
R‡b¨B †hb Zv kvixwiKfv‡e ev Ab¨ †Kvbfv‡eB AvcwËKi bv nq|
bvixi ¶gZvqb †hb mKj Abyôv‡b cÖwZdwjZ nq| hv‡nvK, bvix‡`i
R‡b¨ we‡kl AbyôvbI Aek¨B _vK‡Z n‡e| GKBmv‡_ bvix
m¤cÖPviKvix‡`i ïaygvÎ bvix welqK Abyôvbmg~‡ni g‡a¨ mxgve× K‡i
ivLvI hv‡e bv|

Women are often neglected by the media as sources of
expertise and expert opinion. Diverse sources,
representative of all sectors of society, should be used for
news and analysis programmes.

we‡klÁ g~j¨vqb Ges gZvgZ Dc¯’vc‡b bvixiv MYgva¨‡g cÖvqB
Ae‡nwjZ n‡q _v‡K| mgv‡Ri cÖ‡Z¨K ch©vq I †¶Î †_‡K GKvwaK
Drm I gyLcvÎ‡K msev` I Ab¨vb¨ we‡k-lYag©x Abyôvb mg~‡n AskMÖnY
Kiv‡Z n‡e| G cÖwµqv‡K mnRZi Ki‡Z wewfbœ †ckv I Kg©‡¶‡Î
we‡klÁ bvix‡`i GKwU wb‡`©wkKv ˆZwi Kiv DwPZ hv †idv‡iÝ c‡q›U
wn‡m‡e e¨eüZ n‡Z cv‡i|

To facilitate this, it may be useful to make a directory of
women experts in various fields that can be used as a
reference point.
Section III:
The special needs of minority women

Gender Policy for Community Radio Stations

Aby‡”Q` 3 t msL¨vjNy bvix‡`i we‡kl cÖwZwbwaZ¡
bvix‡`i AwfÁZvi ˆewPÎ¨‡K ¸i“Z¡ w`‡Z n‡e Ges †hme bvix miKvix
I evwYwR¨K MYgva¨g †_‡K wewfbœ ai‡Yi ˆelg¨, wbh©vZb Ges
Ae‡njvi m¤§yLxb n‡q‡Qb Zv‡`i R‡b¨ K_v ejvi RvqMv K‡i w`‡Z
n‡e| A_©vr cÖwZeÜx, msL¨vjNy RvwZmË¡v, eY© I Avw`evmx bvix Ges
wnRov‡`i R‡b¨ we‡kl e¨e¯’v _vK‡Z n‡e|

The diversity of women’s experiences needs to be
recognised, and space should be created for women who
have faced further forms discrimination, oppression or
neglect by commercial and state media. This includes special
provisions for including differently abled women, women from
minority ethnic, caste or indigenous backgrounds and women
from sexual minorities, such as lesbians and transgenders.
Ensure that women and people have access to the airwaves
in their full diversity. In particular, grant women from minorities
airtime to discuss their issues in an empowering, safe and
nondiscriminatory environment. The training and capacity

KwgDwbwU †iwWI m¤cÖPv‡i bvix I cyi“‡li mKj A½b I ch©vq †_‡K mgvb
cÖ‡ekvwaKvi wbwðZ Ki‡Z n‡e| we‡kl K‡i, msL¨vjNy RvwZmË¡vi bvix‡`i
AMÖvwaKvi wfwË‡Z m¤cÖPvi mgq w`‡Z n‡e hv‡Z K‡i Zviv ˆelg¨nxb,
wbivc` Ges ¶gZvwqZ cwi‡e‡k Zv‡`i welq¸‡jv Zz‡j ai‡Z cv‡i|
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building of women from these backgrounds and orientations
may be unique, and funding should be included to ensure
that these needs are met.

G ai‡Yi bvix‡`i R‡b¨ `¶Zv weKvk I cÖwk¶‡Yi Av‡qvRb Abb¨
D‡`¨vM n‡e Ges Gi Pvwn`v c~i‡Y mswk-ó cÖwZôvbmg~n‡K cÖ‡qvRbxq
A_©vqb Ki‡Z n‡e|

Section IV: Women’s representation at all levels of
station management

Aby‡”Q` 4 t †÷kb e¨e¯’vcbvi mKj ch©v‡q bvix cÖwZwbwaZ¡
miKvix/ miKvi wbqwš¿Z Ges evwYwR¨K †iwWImg~‡ni †P‡q KwgDwbwU
†iwWI’†Z wek¦e¨vcx bvix cÖwZwbwaZ¡ †ewk Av‡Q| ZeyI bvixiv cÖvqB
ewÂZ nb we‡kl K‡i wm×vš— MÖnY cÖwµqv Ges KvwiMwi m¶gZvi †¶‡Î
Ges GgbwK †ek wKQy †÷kb i‡q‡Q †hLv‡b Av‡`Š ‡Kvb Kvh©Ki bvix
cÖwZwbwaZ¡ †bB|

Community radio has better women’s representation than
either commercial or government-owned/ public media.
However, women are still massively under-represented,
particularly in areas of decision-making and technical skills
and there are too many stations where there is no effective
representation of women.

KwgDwbwU †iwWI †÷k‡bi cÖ‡Z¨K †¶‡Î bvix‡`i A_©c~Y© cÖwZwbwaZ¡
wbwðZ Ki‡Z †÷k‡bi KvwiMwi e¨e¯’vcbv †_‡K ïi“ K‡i gvwjKvbv,
cÖkvmwbK, e¨e¯’vcbv, Abyôvb I Avw_©K cwiKíbv Ges cÖ‡hvRbvi †¶‡Î
bvix AskMÖn‡Yi R‡b¨ wbw`©ó †KvUv ivL‡Z n‡e| Gme wKQyi P~ovš— j¶¨
n‡”Q bvix-cyi“‡li g‡a¨ mgZv weavb Kiv wKš‘ bvix cÖwZwbwai R‡b¨
mvgwqKfv‡e Kgc‡¶ 30% c` msi¶Y Ki‡Z n‡e| G j¶¨ AR©‡b,
†÷k‡bi †fZ‡i bvix‡`i mgZv weav‡b bvix‡`i m¶gZv e„w×, Zv‡`i
†bZ…Z¡ weKvk Ges e¨e¯’vcbv cÖwk¶Y Gi R‡b¨ wewb‡qvM Kiv Ri“ix|
ïaygvÎ †÷k‡bi mv‡_ m¤ú„³ bvix‡`i msL¨v Øviv bvix AskMÖnY cwigvc
Kiv hv‡e bv| ‡÷k‡bi gvwjKvbv, wm×vš— MÖnY Ges cÖ‡hvRbv cwil‡`
Aek¨B bvix cÖwZwbwaZ¡ _vK‡Z n‡e| G¸‡jv‡K Ggbfv‡e MVb Ki‡Z
n‡e †hb mvs¯‹…wZKfv‡e h‡_vwPZ AbyK‚j cwi‡e‡k bvixiv bxwZMZ
cÖwµqvq A_©c~Y©fv‡e m¤ú„³ _vK‡Z cv‡i| wbæiƒc welq¸wj bvix‡`i
AskMÖnY‡K mnRZi K‡i †hgb wkïi hZœ wbwðZKiY, bgbxq Kg©w`em
I mgq Ges m¤cÖPvi m~Px hv bvix‡`i Ab¨vb¨ `vwqZ¡ cvj‡bi mv‡_
m½wZc~Y© nq, mfv I m¤cÖPvi PjvKv‡j †÷k‡b h‡_ó Av‡jv I wbivcËv,
bvix‡`i †÷kb †_‡K Avmv-hvIqvi R‡b¨ we‡kl K‡i iv‡Z ev miKvix
QywUiw`‡b wbivc` hvbevn‡bi e¨e¯’v Kiv| cÖwk¶Y K‡¶i Kgc‡¶
A‡a©K RvqMv/Avmb bvix‡`i R‡b¨ msi¶Y Ki‡Z n‡e|

In order for women to be meaningfully represented at all
levels of the community radio station quotas for participation
need to be set for ownership, management and production,
including women’s participation in technical management.
The ultimate goal is to reach equality between men and
women, but quotas of at least 30% women’s representation
should be set in the interim. To achieve these quotas, it is
important to invest in women’s skills, to institute leadership
and management training aimed at supporting women
achieve parity within the station.
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Women’s participation cannot be measured by the number
of women involved in the station. Women must be
represented in the production, ownership and decisionmaking bodies of the station. These should be constructed
to ensure that women are able to engage meaningfully with
policy processes, which could include a culturally sensitive
supportive environment. There are multiple factors that can
help to facilitate women’s participation. This includes
ensuring child-care, flexible working hours and broadcast
schedules that fit women’s other responsibilities, adequate
lighting and security at the station during meeting and
broadcast times, or secure transport for women who have to
travel to and from the station. At least half of all training
places should be reserved for women.

Gender Policy for Community Radio Stations

Aby‡”Q` 5 t Dchy³ cÖhyw³i e¨envi

Section V: The use of appropriate technology

wKQy bvix Z_¨ cÖhyw³mg~n e¨env‡i †ek `¶ wKš‘ A‡bK †¶‡ÎB bvix‡`i
cÖhyw³MZ e¨eavb i‡q †M‡Q Ges AwaKvsk bvixB Zv e¨envi Ki‡Z cv‡i
bv| cÖhyw³i e¨env‡i GgbwK cÖPwjZ cªhyw³ †hgb †iwWI ÷zwWI
cwiPvjbvq bvixiv cÖvqB ev` c‡o hvq| cÖhyw³i w`K †_‡K we‡ePbvq
GB †RÛvi ˆelg¨‡K ¯^xKvi Ki‡Z n‡e Ges bvix‡`i Øviv I bvix‡`i
R‡b¨B we‡kl cÖhyw³MZ cÖwk¶Y Av‡qvRb Ges Zv‡`i e¨envi Dc‡hvMx
cÖhyw³ ¯’vc‡bi gva¨‡g Gi DËiY NUv‡Z n‡e|

While some women are proficient in the use of information
technologies, there remains a gendered digital divide and
the majorities are not. Women are often excluded from the
use of technology, including the use of traditional technology,
such as operating a radio studio. It is important to
acknowledge this gendered digital divide and overcome it,
through both dedicated technical training by and for women
and investment in appropriate technology.

Dchy³ cÖhyw³i g‡a¨ wd« I I‡cb †mvm© mdUIqvi e¨env‡i A½xKvive×
nIqv Aš—f©~³| Gi AvIZvf~³ n‡”Q GB †h, Ggbfv‡e ÷zwWI ¯’vcb
Ki‡Z n‡e †hb Zv bvix‡`i R‡b¨ cwiPvjbv Kiv mnR nq| G‡¶‡Î
kvixwiK wfbœZvi welqwU we‡ePbv Ki‡Z n‡e †hgb †g‡qiv mvaviYZ
cyi“‡li †P‡q wKQyUv Lv‡Uv nq Ges GUvI wbwðZ Ki‡Z n‡e †hb
cÖwZeÜx e¨w³I mn‡R ÷zwWI e¨envi Ki‡Z cv‡i| Gi g‡a¨ AviI
i‡q‡Q, cÖwk¶Y DcKiY¸‡jv †hb mevi †evaMg¨ nq †hgb cÖ‡qvR‡b
†m¸‡jv‡K ¯’vbxq fvlvq Abyev` K‡i e¨envi Ki‡Z n‡e| Avevi †m¸‡jv
†hb Aíwkw¶Z bvix-cyi“lI e¨envi Ki‡Z cv‡i|

Appropriate technology includes a commitment to free and
open source software. This includes a studio set up that is
easy to operate for women, bearing in mind physical
differences, for example women are usually shorter than
men, and to ensure that the studio can be used by all,
including differently abled people. It also includes ensuring
that training materials are accessible, for example through
being translated into the local languages and for the nonliterate, so that anyone can understand them.
There is also an urgent need to encourage research and
support initiatives that help the poor and non-literate meet
their communication needs, both through the development
of technology that can be used by those who are nonliterate, and through making cheaper technology available.

AviI GKwU AZ¨š— cÖ‡qvRbxq welq n‡”Q M‡elYv I Ggb mnvqZv
_vK‡Z n‡e hv‡Z `wi`ª I Aí wkw¶Z bvix-cyi“‡li †hvMv‡hvM Pvwn`v
wg‡U, Kg`vgx hš¿cvwZ mnRjf¨ Kivi gva¨‡g Ges cÖhyw³MZ Dbœq‡bi
gva¨‡g wbwðZ Ki‡Z n‡e hv‡Z `wi`ª I Aíwkw¶Z gvbyl e¨envi
†m¸‡jv e¨envi Ki‡Z cv‡i|

Section VI:
Funding and capacity building for women’s radio

Aby‡”Q` 6 t bvix‡`i †iwWIÕi R‡b¨ A_©vqb I `¶Zv weKvk

Capacity building is a key component for achieving gender
parity. This does not only apply to capacity building for
women involved in the station, but for both men and women
so that they can work together to build a safe, nurturing and
supportive environment where all feel able to contribute their
best to all aspects of station success.

‡RÛvi mgZv Avbq‡b `¶Zv weKvk GKwU †gŠwjK Dcv`vb| GUvi A_©
GB bq †h, †iwWI †÷k‡b hviv Kg©iZ ïay Zv‡`i `¶Zv weKvk Ki‡Z
n‡e, eis bvix-cyi“l Df‡qiB `¶Zv weKvk Ki‡Z n‡e †hb Zviv GKwU
wbivc`, mnvqK I †kLvi cwi‡ek ˆZwi‡Z GKmv‡_ KvR Ki‡Z cv‡i
†hLv‡b mK‡j †÷k‡bi mdjZvi R‡b¨ me‡¶‡Î Zv‡`i me©vZœK cÖ‡Póv
Pvjv‡Z cv‡i|
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GKB mv‡_ †iwWI †÷k‡bi mv‡_ RwoZ mKj bvix-cyi“l‡K †RÛvi
ms‡e`bkxjZv welqK cÖwk¶Y w`‡Z n‡e †hb Zviv wcZ„Zvwš¿K AvPiY
Ges ˆelg¨g~jK PwiÎwPÎY wPwýZ Ki‡Z cv‡i, †RÛvi mgZvi m¤úK©
M‡o Zzj‡Z cv‡i Ges †RÛvi wbi‡c¶ Dc¯’vcbvi cš’v AbymiY Ki‡Z
cv‡i|

At the same time gender sensitivity training should be
conducted for all participants at the radio station to enable
men and women to recognise patriarchal behaviour and
discriminatory portrayals and be able to develop egalitarian
gender relations and nondiscriminatory and gender fair ways
of reporting.

hw`I A‡bK †iwWI †÷k‡bi bvix-cyi“l mgZv Avbq‡bi mw`”Qv _v‡K,
G D‡Ï‡k¨ A_©vqb Kiv Ges bvix‡`i m¶gZv weKv‡ki †¶‡Î D‡`¨vM
MÖnY weij| bvix-cyi“l mgZv Avbq‡b wbw`©ó cwigvb A_© eivÏ ivL‡Z
n‡e| G A_© e¨q Ki‡Z n‡e bvix‡`i cÖhyw³MZ, Abyôvb welqK Ges
e¨e¯’vcbv m¤úwK©Z cÖwk¶‡Y, ‡g‡qiv †hb †÷k‡b wbivc` †eva K‡i
†miƒc cwi‡ek ˆZwi‡Z †hgb h‡_ó Av‡jv, wbivcËv weav‡bi hš¿cvwZ
¯’vcb ev c„_K Uq‡jU ¯’vcb BZ¨vw` Ges D³ †÷k‡b m¤ú„³ ‡g‡q‡`i
‡bUIqvwK©s ¯’vc‡b|

While many stations have good intentions to achieve gender
parity, rarely is funding or capacity building dedicated to this
goal. Specific funds and money should be set aside to
achieve gender parity. These funds should be used to train
women with technical, programming and management skills,
to invest in achieving conditions in the station that enable
women to feel secure (such as lighting or security
equipment) and to provide networking opportunities for
women involved in the station.

KvVv‡gvMZ w`K †_‡K we‡ePbv Ki‡j ÷vd, Dc‡`óv cwil` ev
e¨e¯’vcbv KwgwU‡Z GKRb bvix welqK Kg©KZ©v wb‡qvM †`qv ¸i“Z¡c~Y©
whwb †÷k‡bi Pvwn`v wbiƒcY Ki‡Z cv‡ib Ges bvix †W‡¯‹i gva¨‡g
†RÛvi mgZv Avbq‡b Kg©m~Px ev¯—evqb Ki‡Z cv‡i|

From a structural point of view, it may be vital to have a
women’s officer on the staff, advisory board or management
committee who can assess the needs of the station and
implement programmes to help achieve gender parity, such
as through a women’s desk.
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